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[16] 2020 “Ant Financial vs. Tencent: A Tale of Two FinTech Unicorns in China (with T.
Tong and K. Wu) https://publishing.insead.edu/case/ant-financial-and-tencent-
a-tale-two-fintech-unicorns-china

[17] 2020 “Surviving in the 5G era: Generational technological change and firm
strategy in mobile telecommunications” (with D. Li, T. Tong, and Y Xiao)
https://store.hbr.org/product/racing-into-the-5g-era-generational-
technological-change-and-firm-strategy-in-mobile-telecommunications/IN1642

[18] 2019 “Wanda’s Entertainment Empire: Can Wanda Rock Hollywood?” (with T.
Tong, and K Wu) (internal use only)

[19] 2018. China’ “Furious Five” Smartphones: Strategies and Origins (with T. Tong,
H. Xiao and N. Han) https://cases.insead.edu/publishing/case?code=37188

[20] 2018. Driving the Future: How Autonomous Vehicles will Change Industries and
Strategy (with C. Kim, R. Mauborgne, and M. Olenick)
https://cases.insead.edu/publishing/case?code=37600

[21] 2017. A Dark Horse in the Global Smartphone Market: Huawei’s Smartphone
Strategy (with H. Xiao, T. Tong and K. Wu) https://hbr.org/product/a-dark-
horse-in-the-global-smartphone-market-huawei-s-smartphone-strateqgy/IN1324-
PDF-ENG

[22] 2016. Uber vs. Didi: The Race for China’s Ride-hailing Market (with K. Wu, T.
Tong and X. Su) https://hbr.org/product/uber-vs-didi-the-race-for-china-s-ride-

hailing-market/IN1306-PDF-ENG

[23] 2015. Sunac’s Acquisition of Greentown in the Chinese Real Estate Market (A) (B)
and (C) (with S. Zhu and S. Poddar) (https://hbr.org/product/sunac-s-
acquisition-of-greentown-in-the-chinese-real-estate-market-a/IN1274-PDF-ENG)
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https://hbr.org/product/uber-vs-didi-the-race-for-china-s-ride-hailing-market/IN1306-PDF-ENG
https://hbr.org/product/sunac-s-acquisition-of-greentown-in-the-chinese-real-estate-market-a/IN1274-PDF-ENG
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Editorial review board

- Strategy Management Journal

- Organization Science

- Academy of Management Journal
- Academy of Management Review

Awards and Honors

. INSEAD Dean’s Recommendation for Excellence in MBA Teaching (2024-2025)
. INSEAD Dean’s Recommendation for Excellence in MBA Teaching (2023-2024)
. INSEAD Executive Development Program Faculty Teaching Award (2023-2024)
e  Tsinghua University — Outstanding Teaching Award in TIEMBA Program (2024)

o Distinguished Strategy Advisor for Enterprises Going Global, Shanghai Lingang
Special Area Development Authority (SLADA), 2024

e The Case Center Award - Strategy and General Management “SHEIN vs Zara:
Digital Transformation in the Fast-fashion Industry. Feb 2024

) Top 50 Bestselling Case Authors, 2022/2023, the Case Center (Oct, 2023)
. Best Senior Editor Award, Management and Organization Review (202 3)
J INSEAD Dean’s Recommendation for Excellence in MBA Teaching (2020-2021)
. INSEAD Dean’s Recommendation for Excellence in MBA Teaching (2018-2019)

. “Top downloaded article 2017-2018”, recognized as a top 20 most read paper in
Strategic Management Journal, 2019

. “Oriental Scholar”, Shanghai Municipal Education Commission, 2018
. Strategic Management Society (SMS) Emerging Scholar Award, 2016
. Singapore’s most influential business professors aged 40 and under, 2016

J Best Paper Award, SYSBS International Symposium on Frontier Management
Research, 2016

e Nominee for the Best Paper for Practice Implications Award, Strategic
Management Society, Prague, 2012
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. Finalist for the Robert J. Litschert Best Doctoral Student Paper Award, BPS
Division, Academy of Management, Anaheim, 2008

° Smeal Doctoral Dissertation Research Award, Smeal College of Business,
Pennsylvania State University, 2007

) Ewing Marion Kauffman Foundation Fellowship, 2006

. Edward and Susan Wilson Graduate Scholarship, Smeal College of Business,
Pennsylvania State University, 2006-2007

e Jeanne and Charles Rider Fellowship, Smeal College of Business, Pennsylvania
State University, 2005-2006

Professional Activities

2024-2025

PDW: “Building Your Foundational Map: Navigating the Roots of Research Fields for
Academic Impact”, AOM Copenhagen, Aug 2025

Paper: “Do Executives Leverage Social Media as an Additional Information Channel,
and How?”, AOM Copenhagen, Aug 2025

Paper: “Cost of Speaking Out: The Impact of CEO Activism on CPA Effectiveness?”,
AOM Copenhagen, Aug 2025

Presenter: “Upper Echelons’ Research: Historical Evolution and Direction for Future
Studies in the Al Era” Shandong University, Zhejiang University, Shanghai Fudan
University, July 2025

Guest speaker: “Chinese Management Scholar Community” Teaching Forum, July
2025

CNBC Asian “Chinese companies have an advantage when it comes to applying Al in
their businesses” July 2025

Discussant, “Resilience Dilemmas in the Board Room” INSEAD Corporate
Governance Center, July 2025

Keynote Speech: Chinese Tech Giants’ Global Venturing. Hong Kong University of
Science and Technology, Guangzhou, June 2025
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Participant: Field Workshop on Emerging Industrial Cluster Development in Guizhou,
June 2024

Organizer and Presenter: “SUFE Summer Research Forum on Strategy, Innovation
and Entrepreneurship” Shanghai University of Finance and Economics, June 2025

Keynote Speech “Upper Echelons’ Research: Historical Evolution and Direction for
Future Studies in the Al Era” Chinese University of Hong Kong, Shen Zhen, June 2025

Presenter “Does the Rise of Robots Lead to More Dominant Human Leaders?”
University of Melbourne, June 2025

Organizer and keynote speaker “Al Leadership Club and Conference” INSEAD, May
29-30

Participant “Consortium for Strategy Research”, Newport Beach, California, May
2025

Presenter “Social Media and Executives” SL&G Conference, Texas Christian
University, May 2025

Presenter “Does the Rise of Robots Lead to More Dominant Human Leaders?”
Stanford University, May 2025

Presenter “Robotics and Human Leaders” Tsinghua University, April 2025

Presenter “Do Executives Leverage Social Media as an Additional Information
Channel, and How” City University of Hong Kong, April 2025

Presenter “How to publish in top management journals” Chongqging University,
China Mar 2025

Presenter “Robotics and Human Leaders” Chinese University of Hong Kong, Feb
2025

Presenter “How to write pedagogical cases” INSEAD, Dec 2024

Keynote Speaker “Chinse Tech Giants’ Global Venturing” Shanghai Dishuihui Annual
Forum, Shanghai Municipal Government, Dec 2024

Keynote Speaker: Upper Echelons’ Research in 40 Years. China-Europe International
Business Schools (CEIBS), Dec 2024

Keynote Speaker: Blue Ocean Entrepreneurship, Yungu School, Hangzhou, Dec 2024
Guest Speaker: Organization Science (OrgSci) Paper Development Workshop,
Singapore Management University, Nov 2025
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SMS Saturday PDW - SL&G Interest Group: Strategic Management Society Annual
Conference, Istanbul, Turkey, Oct 2024

Paper “Is more always better? The cost of board committees” Strategic Management
Society Annual Conference, Istanbul, Turkey, Oct 2024

Panelist “Blind spots in the Board Room: Causes, Consequences, and Contingencies”
Strategic Management Society Annual Conference, Istanbul, Turkey, Oct 2024

External Tenure Letters for three promotions, 2024-2025
2023-2024

Strategic Management Society (SMS), Strategic Leadership and Corporate
Governance (SL&G) IG, Chair, 2023-2024

Panelist, Opening remarks in INSEAD Director Forum, April 5, 2024

Tenure letter writers for two associate professor promotion and one full professor
promotion, 2024

Panelist, Paper development workshop, OMT, AOM, Dec 8, 2023 @ ESSEC Business
School

Panelist, Paper development workshop (PDW), SL&G Division, SMS @ Toronto, Oct
2023

Panelist, STR Plenary “The Impact and Relevance of Strategic Management” AOM
Chicago, 2024

Paper presenter: Executive’s Free-Riding and Firm Innovation: Exploring the
Microfoundation Mechanism, AOM Chicago, 2024

Paper presenter: Time To Step Down? Strategic Acquisitions and CEO Retirement,
AOM Chicago, 2024

Paper presenter: When Overconfident CEOs Deliver Better Performance: Evidence
From Acquisition Waves. AOM Chicago, 2024

Paper Presenter: CEO contract length and contract renewal, 13™ EIASM Workshop
on top management teams and business strategy research, June 2024

Reviewer for SMS Best Paper Prize competition, 2024
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Panelist: SUFE Summer Research Workshop on Strategy, Innovation and
Entrepreneurship. Shanghai University of Finance and Economics, June, 2024

Panelist: “What drive executive decision making?” Quarterly Journal of Management
Annual Conference, Tianjin University, June 2024

Participant: Field Workshop on Emerging Industrial Cluster Development in Ningxia,
China, June 2024

2022-2023

Strategic Management Society (SMS), Strategic Leadership and Corporate
Governance (SL&G) IG, Program Chair, 2022-2023

Repertoire for two INSEAD colleagues’ full professor evaluation, 2023

External letter writers for three tenure associate promotions and three full professor
promotions, 2023

INSEAD Behavioral Perspectives of Corporate Governance Conference, Co-
organizer, May 2023

Reviewer for SMS Best Paper Prize competition, 2023
STR Junior Faculty Paper Development Workshop, AOM, Aug 2023

Top down and bottom up: Connecting strategic leadership and employees, AOM
symposium, Aug 2023

Transformation of business management and production in the era of Al, AoM
symposium, Aug, 2023

CEO effects in Al adoption, SUFE summer strategy, innovation and entrepreneurship
workshop, June, 2023

Distinguished guest speaker: CEO contract length and impression management,
NWPU summer conference on CSR, June 2023

Macro-track coordinator, IACMR 2023 Hong Kong Conference
Panelist — Strategic Management Teaching Workshop, June 2023, IACMR conference

Panelist, Singapore Management University, Annual Summer Research Camp, May
11-12, 2023
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Discussant, Research Workshop on the Nexus of Business and Government in the
Global Economy, ESSEC Singapore, Mar 2023

Keynote Panel — China Forum, June 2023, IACMR conference

“Love amid Terror: Terrorist attacks and firm-employee relationship”, London, SMS
2022 Conference

Panelist, Junior Scholar Paper Development Workshop, London, SMS 2022
Conference

SMS PDW for the Strategic Leadership and Governance interest group, SMS 2022
Conference

2021-2022

Strategic Management Society (SMS), Strategic Leadership and Corporate
Governance (SL&G) IG, Assistant Program Chair, 2021-2022

Shanghai University of Finance and Economics, Summer Strategy, Innovation and
Entrepreneurship Workshop, Organizer, 2022 July

Repertoire for an INSEAD colleagues’ tenure evaluation, 2022
External letter writers for two full professor promotions, 2022

External Committee member: Sarosh Asad’s Dissertation Final Defense
(Copenhagen Business School), 2022

External Committee member: Joris Berns’ Dissertation Pre-Defense (Tilburg
University), 2022

China National Research Forum on MBA Core Strategy Course, Keynote speaker,
2022

Panelist, PDW on the Microfoundations of Mergers and Acquisition, AOM, 2022

“Steering the intangible wheel: The effect of CEOs on corporate cultural change”,
AQOM, Aug 2022

“Steering the intangible wheel: The effect of CEOs on corporate cultural change”,
The fourth annual Berkely Culture Conference, Jan 2022

“Upper Echelons Theory and its Psychological Roots: Increasing our Understanding
of Top Executive” Panelist, IG&C Panel Session, SMS Toronto, Sep 2021
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“Strategic Leadership & Governance Professional Development Workshop” Panelist,
SMS Toronto, Sep 2021

2020-2021

External committee member, Dr. Li Anran (HKUST) 2021
Letter writer for 3¢ year review, INSEAD colleague

STR Best conference paper — committee coordinator 2021
IACMR Best student paper —reviewer, 2021

TIM Best dissertation award — reviewer, 2021

STR Junior Faculty Paper Development Workshop, AOM 2021

Shanghai University of Finance and Economics, Summer Strategy and
Entrepreneurship Workshop, Organizer, 2021

Northwestern Polytechnical University, CSR International Conference, 2021 July
STR Virtual Writing Retreat — 2021 May

INSEAD China Initiative: Organizational innovation in a deglobalized world,
presenter, Mar 2021

IACMR Research Seminar Series Session #9 — 2021 Feb
Executive committee member: AOM STR Division 2010-2021

Symposium Organizer (with Xina Li and Amy Ou): New measures with big data and
machine learning in strategic leadership research, AOM 2021

Panelist, Symposium. The role of corporate leaders in firm responses to
environmental change: Developments and research opportunities, AOM 2021

CRS Conference, 2021 — CEO succession and culture change

Wuhan University, 2021 — Using exogenous events in strategy research
Panelist, Meeting Emerging Scholars Session, SMS SL&CG IG group, SMS 2020
Panelist, New research in corporate strategy, SMS 2020

STR: Meet the scholar — Prof. Anne Tsui, Moderator 2020
17



Business in China in a post Covid-19 world, INSEAD Lifelong learning (with Hellmut
Schutte), 2020

2019-2020

Opponent, Aalto University, Finland, June 2020 (Pardeep Maheshwaree)
Committee chair: Irwin Outstanding Educator Award 2020

Executive committee member: AOM STR Division 2019-2020

Chair, Corporate Strategy Interest Group for Strategic Management Society (SMS),
2019-2020

STR: Meet the scholar — Prof. Anne Tsui, Moderator 2020

Shanghai University of Finance and Economics, Summer Strategy and
Entrepreneurship Workshop, Organizer, 2020

Business in China in a post Covid-19 world, INSEAD Lifelong learning (with Hellmut
Schutte), 2020

Moderator, INSEAD — China Business Dialogue, 2020
Panelist, Corporate Adjustment. Corporate Strategy IG, SMS London, 2020

Co-Chair, Strategic Leadership & Governance Redefined. Strategic Management
Society Special Conference, Hangzhou, China, 2020

Panelist, Strategy Doctoral Consortium, STR, AOM Conference, 2020
2018-2019
Research Committee member: AOM STR Division 2018-2019

Program Chair, Corporate Strategy Interest Group for Strategic Management Society
(SMS), 2018-2019

Chinese Management Scholar Community (CMSC) Executive Committee Member,
2019

Reviewer for Responsible Research in Management Award, 2018

Panelist, Psychological Perspective of Strategy (Organized by M.K. Chin, Tim
Hubbard and D. Zhu), AOM, 2019
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Keynote Speaker: 9" Workshop on Top Management Teams and Business Strategy
Research, European Institute for Advanced Studies in Management (EIASM), 2018

Panelist, Guanghua OSS Research Workshop, Peking University, 2018
Speaker, Tsinghua 15t Strategy and Innovation Workshop, Tsinghua University, 2018

Panelist, Frontiers of Psychological Research in Strategic Management (Organized
by Tim Hubbard and D. Zhu), AOM, 2018

Organizer, SUFE Strategy Summer Workshop, Shanghai, 2018

Before 2018 (Selective activities)

Associate Program Chair, Corporate Strategy Interest Group for Strategic
Management Society (SMS), 2017-2018

Panelist, Strategic Management Society (SMS) Extension Conference on International
Corporate Governance, Houston, 2017

William H. Newman Award, Committee Chair, 2017

Corporate governance: International Perspective, Shanghai Conference, Track Chair,
2018

Research Committee member: AOM STR Division 2017-2018
INSEAD Conference on Behavioral Perspective of Corporate Governance, June 2017

Co-organizer (with W Shi), Corporate strategy, leadership and governance, SMS,
Houston, 2017

Co-organizer (with Jiangyong Lu), Chinese Management Scholar’s Community
(CMSC) Teaching Forum, Atlanta, 2017

Chair, Session on “TIM Conversations on Innovation, Strategy, Competition: CEOs
and Strategic Decision Making” AoM, Atlanta, 2017

William H. Newman Award, Committee member, 2016
IACMR Best Macro Paper Committee, 2016

Co-organizer (with Mingyuan Zhao), Chinese Management Scholar’s Community
(CMSC) Teaching Forum, Vancouver, 2015
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Chair, Session on “Corporate governance in entrepreneurial firms”, Academy of
Management Annual Conference, Philadelphia, 2014

Invited Discussant, “Family business academic conference”, CGIO, National
University of Singapore, 2014

Organizer, Session on “Strategic leadership and corporate governance
complementarities: Why we are an IG”, Strategic Management Society Annual
Conference, Prague, 2012

Invited Panelist, Session on “Corporate strategy and the role of the manager”.
Strategic Management Society Annual Conference, Prague, 2012

Symposium Co-Organizer (with Yu Zhang), “Securities Analysts in Management
Practice and Research”, Academy of Management Annual Conference, San Antonio,
2011

Representative at large: Corporate Strategy and Governance Interest Group for the
Strategic Management Society, 2010-2012

Chair, Session on “Perspectives on CEO Succession”, Strategic Management Society
Annual Conference, Washington, D.C. 2009

Chair, Session on “Corporate Governance: Board Composition”, Academy of
Management Annual Conference, Chicago, 2009

Co-organizer (with Brian Wu), “Chinese Management Research Scholar Workshop”,
Chicago, 2009

Professional Workshop Participants:
SMS New Faculty Consortium, Strategic Management Society, Singapore
conference, 2012
BPS New Faculty Consortium, Academy of Management, 2009
BPS Doctoral Consortium, Academy of Management, 2006

Professional Affiliations:
Member: Academy of Management (AOM)
Member: Strategic Management Society (SMS)
Member: International Association for Chinese Management Research (IACMR)

Reviewing for Journals:
Administrative Science Quarterly
Academy of Management Journal
Academy of Management Discovery
Canadian Journal of Administrative Sciences
Corporate Governance: An International Review
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European Management Review
European Journal of Information Systems
Human Relations

IEEE Transactions on Engineering Management
Leadership Quarterly

Journal of Applied Psychology

Journal of Business Research

Journal of Business Venturing

Journal of Business Ethics

Journal of International Business Studies
Journal of Management

Journal of Management Studies

Journal of World Business

Long Range Planning

Management Science

Organization Science

Pacific-Basin Finance Journal

Strategic Management Journal

Strategic Entrepreneurship Journal
Strategic Science

Reviewing for External Institutions:
Social Sciences and Humanities Research Council of Canada (SSHRC)
Swiss National Science Foundation



