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The influence of psychological empowerment, intrinsic motivation, and creative process

engagement. Academy of Management Journal, 53(1): 107-128.

Zhang, X. M., Bartol, K. M., Smith, K. G., Pferrer, M., & Khanin, D. (2008). CEO on the edge:
Earnings manipulation and stock-based incentive misalignment. Academy of Management
Journal, 51 (2): 241-258.

Pferrer, M., Smith, K. G., Bartol, K. M., Khanin, D, & Zhang, X. M. (2008). Coming forward:
The effects of social and regulatory forces on the voluntary restatement of earnings.

Organization Science, 19: 386-403.

Somaya, D., Williamson, I. O., & Zhang, X. M. (2007). Combining patent law expertise with R &
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Associate Dean for Executive Education

Co-Ditector of Leadetship and Motivation Research Centre
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Ph. D., the R.H. Smith School of Business at University of Maryland, College Patk

Research Areas

Professor Xiaomeng Zhang’ s research interests are in the areas of creativity and innovation,
leadership, and motivation. At the core of her current work is the desire to understand interactional
relationships among these three ateas. Specifically, her research primatily focuses on factors and
mechanisms (e.g., different types of leader behaviors, empowerment, leader support, etc.) that
motivate individuals, teams, and organizations to engage in creative and innovative behaviors. A
related aspect of hetr leadership research is an interest in top management (e.g,, CEO, TMT)

motivation and corporate governance.

Introduction

Professor Xiaomeng Zhang is the Associate Dean for Executive Education, Co-Director of
Leadership and Motivation Research Centre, an Associate Professor of Organizational Behavior at
Cheung Kong Graduate School of Business. Prior to joining CKGSB, she was a tenured Associate
Professor at the Kogod School of Business at American University in Washington D.C. Her research
interests are in the areas of creativity, leadership and motivation, with a desire to understand the

relationships between all those areas.

Professor Zhang has published articles in multiple top academic journals including the Academy of
Management Journal, Journal of Applied Psychology, Organizational Science, Organizational
Behavior and Human Decision Processes, Personnel Psychology, Journal of Management, Journal of

Management Studies and Human Resource Management Review, etc.

Professor Zhang has taught Principles of Management, Organizational Behavior, Management of
Organization and Human Capital, Business Policies, International Business Practices in China, and
H.R. Management. She earned a B.A. with emphasis in Economics and Business Administration from
Zhongshan University, China and a Ph.D. in Organizational Behavior/Human Resource Management
from the R.H. Smith School of Business at University of Maryland, College Park with a Paine Award

for outstanding academic achievement and several teaching awards.



Achievements

e Best Proceeding Paper Award, Academy of Management (2015)

e Kogod Business School Faculty Awatrd for Outstanding Research (2014, 2012, 2011, 2009,
2008)

e Kogod Research Grant Award (2012, 2011, 2010)

e Best International Paper Award from the OB Division of the Academy of Management,
Nominated for the Dexter Award, Academy of Management award for the best international
paper (2010)

e  Outstanding Reviewer Award, OB Division of the Academy of Management (2010)

e JACMR Best Micro Paper Award (2010)

e  Frank T. Paine Award-Outstanding Academic Achievement, R. H. Smith of Business (2007)

e Krowe Teaching Award Finalist (Rank #1) (2007)

e Top 15% Teaching Award, R. H. Smith School of Business (2005-2007)

e National Science Foundation Grant (NSF) (2005-2007)

e Dean’ s Research Fellowship, R. H. Smith of Business (2005-2006)

e Dean’ s Fellowship, R. H. Smith of Business (2002-2004)
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